


2020-2022 ESOP and capital reduction, after the shareholdersô general meetingôs
approval of the Proposal on Authorizing the Board and its Authorized Person to
Handle All the Matters Related to the Repurchase and Cancellation of Partial Shares
of the 2020-2022 ESOP and Capital Reduction, enerES
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Attachment 1: Proposal on the Result of Share Granting of 2020-2022 Core
Employees Stock Ownership Plan

On September 25, 2020, the 2nd Extraordinary Shareholdersô General Meeting
approved the 2020-2022 Core Employees Stock Ownership Plan (the ESOP) and
Proposal on Authorizing the Board to Handle Related Matters of ESOP. According to
the authorization by the EGM, hereby the result is as followed:

I. Granting result of Plan A

1. Granting result of A-3

Grant at phase A-3 is the adjustment of granting shares according to the performance
assessment of target grantees in 2022. Given the above assessment result, the
quantity of shares granted for 2022 at phase A-0 in 2020, phase A-1.2 in 2021 and
phases A-2.2 in 2022 should be adjusted.

Deducted shares in A-3 are as followed:
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assessment result of Plan A and 2020-2022 result in Plan B, 17,604,206 shares
should not be vested and those shares should be repurchased with zero price by the
Company and cancelled within a statutory period. The dividend of those shares before
the cancellation will be attributed to the Company. Actual granted shares in the ESOP
so far is 3,435,155 shares, which will be execute as the unlock time and ratio as
regulated in the plan.
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